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PERFORMANCE REVIEWS
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MANAGING PERFORMANCE

Meetings are Opportunity to Strengthen Team, Person by Person ...........cccccvvvveeeeeeeeeeeeiivivveenanaenn, 2

PERFORMANCE FEEDBACK = THREAT & FEAR

Employees Feel Threatened Before, During & After CONVersations ............ccccoceeeeevcveeeesiieeeeesivnnann, 2

S.C.A.R.F. MODEL
Helps Managers Shift Employee Feelings from 'Threat' to 'Reward’ .........cccoeveeecvveeveiiiieeesinann, 2
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